Dometic

DOMETIC EUROPEAN WORKS COUNCIL FOR INFORMATION AND CONSULTATION

The management and employees of the Dometic Group ("the Group”) share common
objectives in the business success of the Group. In this regard the parties recognise the
value of exchanging information and views and dialogue concerning transnational matters,
which significantly affect employees’ interest. Therefore Group Management and a Special
Negotiating Body (SNB) of Dometic Employee Representatives have decided to establish a
Dometic European Warks Council of Information and Consultation ("The Council®), consisting
of employee representatives of the Group in accordance with the Swedish European Works
Council Act (SFS 1996:359) (“the Act”) and Article 6 of the Council Directive 94/95/EC of
September 1994 on the establishment of a European Works Council or a procedure in
Community-scale undertakings and Community-scale groups of undertakings for the purpose
of informing and consuliing employees ("the Directive”).

OBJECTIVE

The objective of this agreement is to provide a framework, appropriate to the Group’s
situation and operations for the exchange of information and views and dialogue between
management and employee representatives on European transnational matters significantly
affecting Dometic employees’ interests.

SCOPE

This agreement covers all the Group’s undertakings in the European Union, (“EU") and
the European Economic Area ("EEA") in which the Group has directly or indirectly, a
majority inferest conveying dominant management control. Undertakings entering or
leaving the Group’s EU and EEA undertakings shall automatically be included or
excluded, as the case may be, in this agreement and this shall not affect its validity.

The Council is supplementary to the existing employee representation systems and
other information and consultation practices between management and employees at
national or local level. These existing arrangements are not subject to this agreement.

Also, the parties to this agreement recognise that the exchange of information and

views in the Council is in addition to and has to respect the relevant obligations

imposed by national laws and collective agreemenits. Local or national matters

including but not limited to compensation, benefits, terms and conditions of

employment, health and safety and the rights and obligations of management and

trade unions are not the subject of this agreement and will be dealt with by local

management and employee representatives according to local law and practice. %

The Council will provide an appropriate medium for information, exchange of views and

dialogue on the European activities of the Group’s economic and financial position,

o

business development and its likely impact on employment, and other transnational

issues significantly affecting employees economic and social interest, as mutually /éV
agreed between the parties. The Council shall in no way [imit the right and prerogatives

of Management to take decisions, nor the national rights of employee representatives A
to be informed and consulted. ;
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